
APPLICATION FOR CHARTERED MEMBERSHIP OF CILIP

ASSESSMENT FORM (2005 Regulations) 


Please note that candidates who have registered under previous Regulations may not include a PPDP or have evidence of participation in the Mentor Scheme.


Candidate Name:





Number: 

First Assessor:


Second Assessor:


 
Note : Only the criteria listed here may be used to assess an application.
Assessors are asked to complete all sections of the form. This should be done following discussion with the paired assessor.



Section 1 

1.1 Does the application satisfactorily demonstrate the ability to reflect critically on personal performance? (The candidate should show that s/he has thought about their performance and ways in which it has been improved as a result of experience of ‘doing the job’ or undertaking a particular task or role.)                      

 









      Yes/No

Comments:




1.2 Does the application satisfactorily demonstrate the ability to evaluate service performance?  (The candidate should show that s/he is able evaluate the effectiveness of the library/information unit/s for which they work, or have worked, in meeting its/their aims and objectives.)
 









      Yes/No

Comments: 

1.3. Does the application satisfactorily demonstrate active commitment to continuing professional development? 
(The candidate should show how they have carried out their PPDP. There should be evidence of involvement in both formal and informal developmental activities e.g. employer’s training programme/s, courses, visits, reading, email discussion lists, participation in CILIP branches and groups.)                                                                                                                    
 









      Yes/No








Comments :


1.4. Does the application satisfactorily demonstrate the ability to analyse personal and professional development as a result of formal and informal training and development activities?  (The candidate should show how their skills and knowledge have changed and their practice has been enhanced as a result of learning from formal and informal training and development activities.) 

                                                                                                                  
  









      Yes/No


Comments:



1.5. Does the application satisfactorily demonstrate breadth of professional knowledge and understanding of the wider professional context? (The candidate should show that s/he he can think beyond the confines of their own job and is aware of issues which influence the wider profession) 



                              


Yes/No

Comments:






Section 2

2.1 Does the candidate satisfactorily demonstrate professional judgement through the selection of evidence and the presentation of the application as a whole? Please give your view of each part of the application.
 









     Yes/No

Comments on Evaluative Statement ( for example, how well does this link to the assessment criteria; is it cross-referenced to the portfolio evidence; are choices of portfolio evidence explained and linked to the assessment criteria?)

Personal Professional Development Plan (does this analyse the impact and effectiveness of the training undertaken and, where appropriate? Show how the Plan has been amended to include changed/new training needs. NB. Candidates who registered under previous Regulations may have followed a Route A or B plan rather than the PPDP)

Participation in Mentor Scheme (does the candidate give evidence of active participation e.g. through records of professional discussion. NB. Candidates who registered under previous Regulations may not have participated in the Mentor Scheme)

Comments on Evidence ( e.g. is there an effective contents table; has evidence been well chosen to link to the assessment criteria; is it effectively organised; is authorship of and contribution to individual items of evidence clear? i.e the candidate must clearly attribute contributions from other authors where necessary)


2.2 Summative Assessment (The assessor is asked to sum up their view of the application linking any comments closely to the assessment criteria.)

Comments:

Acceptable/Not Acceptable

2.3 Recommendation to the Board: Please circle your chosen option. Remember that your recommendation should reflect the answers and comments given in the previous sections.

Accept 







YES/NO







Reject 







YES/NO

Further Information 





YES/NO

(This option is used, for example, where one criterion has not been met and the candidate is asked to provide information on that topic. It can also be used to gain further information on a criterion which has not been met sufficiently. Assessors should agree the wording of their request and insert it below.)

The candidate should be asked to write……words ( up to the maximum word count) on:

Interview 







YES/NO

(This option can be used where there is doubt in the minds of the assessors as to whether the assessment criteria have been met, perhaps where they feel that an application is ‘borderline’.
Assessors should insert the questions to be discussed below indicating the criterion and section/s of the application to which each relates.
It is helpful to frame questions which allow the interviewers scope to widen the discussion with follow-up questions.


It is also helpful to list the questions in a sequence which helps the interviewers e.g. perhaps moving from the straightforward to the more challenging topics.)


	Section/Page

/Document

reference
	Question 
	Criterion    addressed  ( i.e 1.1-1.5 above)

	
	
	




Signature: 







Date: 

MCLIP APPLICATION ACCEPTED FEEDBACK FORM

Now that you have become a Chartered member we hope that you will register in the Revalidation Scheme through which you can continue to achieve recognition for your continued commitment to CPD in whichever sector of the library and information world you practice. 

Participants in the Revalidation Scheme are asked to demonstrate: 

1. Critical evaluation of personal learning outcomes from a range of training and development activities.

2. Increased competence in a range of professional and management skills developed through professional practice 

3. Evidence of continuous professional development through reading, participation in professional affairs, and contribution to or attendance at courses/conference etc. 

In order to help you plan your ongoing personal development the Chartership Board has suggested that you include the following areas/topics in your personal development plan.  These are derived from the assessment of your application for Chartered membership and indicate areas in which the Board believe could enhance your personal development in relation to he assessment criteria through the revalidation period. These areas may be addressed in a number of ways, such as through formal training, working with a mentor, project work, guided reading or by direct involvement in the workplace.  

These areas are:

